Addendum No. 2(a)

{(Excerpts from National June 25, 1964 Agreement)

This Agreement made this 25th day of June, 1964, by and between the
participating carriers listed in Exhibits A, B and C attached hereto and made a part
thereof and represented by the National Railway Labor Conference and the Eastern,
Western and Southeastern Carriers' Conference Committees, and the employees of
such carriers shown thereon and represented by the Brotherhood of Locomotive
Engineers, Brotherhood of Locomotive Firemen and Enginemen, Order of Railway
Conductors and Brakemen, Brotherhood of Railroad Trainmen, and the Switchmen's
Union of North America.

IT IS HEREBY AGREED:

ARTICLE I
Paid Holidays

Section 1: (Not applicable to engineers)
Section 2:

The following provisions shail apply to regularly assigned engineers,
firemen, hostlers and hostler helpers represented by an organization party hereto in yard
service, and regularly assigned road service employees paid on a daily basis:

{(a) Each regularly assigned engineer, fireman, hostler and hostler helper
represented by an organization party hereto in yard service, and each regularly assigned
road service employee in local freight service, including road switchers, roustabout
runs, mine runs, or other miscellaneous service employees, who are confined to runs
of 100 miles or less and who are therefore paid on a daily basis without a mileage
component, and who meet the qualifications set forth in paragraph {c} hereof, shall
receive one basic day’s pay at the rate for the class and craft of service in which last
engaged for each of the following enumerated holidays when such holidays fall on the
assigned workday of the work week of the individual employee:

New Year's Day
Washington's Birthday
Decoration Day

Fourth of July

Labor Day
Thanksgiving Day
Christmas Day
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Only one basic day's pay shall be paid for the holiday irrespective of the
number of shifts or trips worked.

NOTE: When any of the above-listed holidays fall on Sunday, the
day observed by the State or Nation shall be considered the
holiday.

{b) Any of the employees described in paragraph (a) hereof who works on any
of the holidays listed in paragraph {a) hereof shall be paid at the rate of time and
one-half for all services performed on the holiday with a minimum of one and one-half

times the rate for the basic day.

(c) To qualify for holiday pay, a regularly assigned employee referred to in
paragraph (a) hereof must be available for or perform service as a regularly assigned
employee in the classes of service referred to on the work days immediately preceding
and following such holiday, and if his assignment works on the holiday, the employee
must fulfill such assignment. However, a regularly assigned employee whose
assignment is annulled, cancelled or abolished, or a regularly assigned employee who
is displaced from a regular assignment as a result thereof on (1) the workday
immediately preceding the holiday, (2) the holiday, or {3} on the workday immediately
following the holiday will not thereby be disgualified for holiday pay provided he does
not lay off on any of such days and makes himseif available for service on each of such
days excepting the holiday in the event the assignment does not work on the holiday,
and the holiday falls on a workday of his assignment. If the holiday falls on the last day
of an employee's work week, the first workday following his "days off" shall be
considered the work day immediately following. If the holiday falls on the first work day
of his work week, the tast workday of the preceding work week shall be considered the
workday immediately preceding the holiday.

(d) Weekly or monthly guarantees shall be modified to provide that where a
holiday falls on the work day of the assignment, payment of a basic day's pay pursuant
to paragraph (a) hereof, uniess the regularly assigned employee fails to qualify under
paragraph (c) hereof, shall be applied toward such guarantee. Nothing in this Section
shall be considered to create a guarantee where none now exists, or to change or
modify rules or practices dealing with the carrier's right to annul assignments on the
holidays enumerated in paragraph (a) hereof.

(e) That part of all rules, agreements, practices or understandings which
require that crew assignments or individual assignments in the classes of service re-
ferred to in paragraph {a) hereof be worked a stipulated number of days per week or
month will not apply to the seven holidays herein referred to but where such an
assignment is not worked on a holiday, the holiday payment to qualified employees
provided by this rule will apply.
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{f) As used in this rule, the terms "workday" and"holiday” refer to the day
to which service payments are credited.

Section 3:

The following provisions shall apply to extra engineers, firemen, hostler
and hostler helpers represented by an organization party hereto on seniority rosters that
confine exercise of seniority to a particular yard or yards:

{a) Extra engineers, firemen, hostlers and hostler helpers represented by an
organization party hereto on seniority rosters which confine the exercise of seniority to
a particular yard or yards, who meet the qualifications provided in paragraph (b) of this
Section 3 shall receive one basic day's pay at the pro-rata rate on any of the following
holidays:

New Year's Day
Washington's Birthday
Decoration Day
Fourth of July

Labor Day
Thanksgiving Day
Christmas Day

if any of the above-designated holidays falls on a work day of the work week as defined
in paragraph (c) hereof.

Only one basic day's pay shall be paid for the holiday irrespective of the
number of shifts worked. If more than one shift is worked on the holiday, the allowance
of one basic day's pay shall be at the rate of pay of the first tour of duty worked.

NOTE: When any of the above listed holidays falls on Sunday, the
day observed by the State or Nation shall be considered the
holiday.

(b} To qualify, an extra yard service employee must:

{1 perform yard service on the calendar days immediately preceding
and immediately following the holiday, and be available for yard service the full calendar
day on the holiday; or,

{2) be available for yard service on the full calendar days immediately
preceding and immediately following the holiday and perform yard service on such
holiday; or,
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{3}  if such employee cannot qualify under Section 3 {b) (1) or (b) (2},
then in order to qualify he must be available for yard service on the full calendar days
immediately preceding and immediately following and the holiday, or perform vyard
service on any one or more of such days and be so available on the other day or days.

NOTE: For the purpose of Section 3(b) (1}, (2} and (3), an extra
yard service employee will be deemed to be available if he is
ready for vyard service and does not lay off of his own
accord, or if he is required by the carrier to perform other
service {within that yard) in accordance with rules and
practices on the carrier.

{c} For purposes of this Section 3, the work week for extra yard service
employees shall be Monday through Friday, both days inclusive. If the holiday falls on
Friday, Monday of the succeeding week shall be considered the work day immediately
following. If the holiday falls on Monday, Friday of the preceding week shall be
considered the work day immediately preceding the holiday.

NOTE: This work week shall not be applied to extra yard service
employees who have scheduled days off other than Saturday
and Sunday, in which event the same principles outlined
above will apply in determining the work days immediately
preceding and following the holiday.

{d) Any of the extra yard service employees described in paragraph (a) of this
Section 3 who work on any of the holidays listed herein shall be paid at the rate of time
and one-half for all services performed on the holiday with a minimum of one and one-
half times the rate for the basic day.

(e} As used in this Section 3, the terms "calendar day” and "holiday"™ on
which yard service is performed refer to the day to which service payments are
credited.

NOTE 1: An employee subject to this Section 3 whose
service status changes from an extra yard
service employee to a regularly assigned yard
service employee or vice versa on one of the
qualifying days shall receive the basic day's
pay provided in paragraph (a) of Section 3
provided (1} he meets the qualifications set
forth in paragraph (b} of Section 3 on the day
or days he is an extra service employee, and
{2) he meets the qualifications set forth in
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paragraph (c) of Section 2 on the day or days
he is a regularly assigned vyard service
employee, provided further, that a regularly
assigned yard service employee who voluntarily
changes his service status to an extra yard
service employee on any of the three qualifying
days shail not be entitled to receive the pay
provided for in paragraph (a} of Section 3.

NOTE 2: The term "yard service" as used herein applies
only to yard service paid for on an hourly or
daily basis and subject to vyard ruies and
working conditions.

ARTICLE 1l
Expenses Away From Home

Section 1:

When the carrier ties up a road service crew {except short turnaround
passenger crews}, or individual members thereof, at a terminal {including tie-up points
named by assignment bulletins, or presently listed in schedule agreements, or observed
by practice, as regular points for tying up crews) other than the designated home
terminal of the crew assignment for four {4) hours or more, each member of the crew
so tied up shall be provided suitable lodging at the carrier's expense or an equitabie
allowance in lieu thereof, Suitable lodging or an equitable allowance in lieu thereof shall
be worked out on a local basis. The equitable allowance shall be provided only if it is
not reasonably possible to provide lodging.

If an allowance is being made in lieu of lodging as well as other
considerations under provisions of existing agreements, the amount attributed only to

lodging shall be removed if suitable lodging is supplied, or offset against an equivalent
allowance. This shall be worked out on a local basis.

The provisions of this Section shall be made effective at a date no later
than 30 days following the effective date of this Agreement.

SECTION 2:

When the carrier ties up a road service crew (except short turnaround
passenger crews), or individual members thereof, at a terminal (as defined in Section
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1 of this Article 11} other than the designated home terminal for four {(4) hours or more,
each member of the crew so tied up shall receive a meal allowance of $1.50,.

NOTE: For the purpose of Section 1 and 2 of this Article Il, extra
board employees shall be provided with lodgings and meal
allowance in accordance with the rule governing the granting
of such allowance to the crew they join; that is, the
designated home terminal will be the designated terminal of

the crew assignment.

(Signatures Not Reproduced)
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Addendum No. 2{b)

Juily 28, 1967

Mr. P. S. Heath

Grand Chief Engineer

Brotherhood of Locomotive Engineers
1118 B. of L. E. Building

Cleveland, Chio 44114

Dear Mr. Heath:

It is understood that when a regularly assigned employee, holding an
assignment subject to Article |, Section 2, of the Agreement of June 25, 1964, who
performs compensated service at least one day on his regular assignment in the week
in which the holiday falls, is required to be used off his assignment to protect other
service on one or both gualifying days and/or on the holiday, performing or being
available for the service he is called to protect will qualify him to receive the holiday
basic day's pay at the rate of his regular assignment. He will be paid at the rate of time
and one-half for service performed on the holiday provided he works on his regular
assignment, and only then if he meets the qualifying requirements, set forth in Article
I, Section 2{c), as interpreted herein,

A regularly assigned employee holding an assignment which is not subject
1o Article |, Section 2, but who is called to protect other service on an assignment
which is subject to Article 1, Section 2, will qualify for payment of the basic day for the
holiday if he is available for or performs service on such assignment on the qualifying
days and on the holiday, provided no other employee qualifies for holiday pay on such
position. If the assignment works on the holiday, he will be paid at the rate of time and
one-half for service performed on the holiday.

Will you please confirm your acceptance of this understanding by affixing
your signature in the space provided therefor at the lower left hand corner of this
communication.

Yours very truly,

{Signed)dq. 5 'l/%t,%

ACCEPTED:

(signed)[2.S. Heath
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Addendum No. 2{c)

Excerpts from National Agreement March 10, 1969

ARTICLE Ili
Holiday Pay

Effective January 1, 1969, the existing rule covering pay for holidays, set
forth in Article | of the Agreement of June 25, 1964 and letter of understanding dated
July 28, 1967, is hereby amended to provide that:

{a) An eighth paid holiday, to be designated and added 1o the list of the seven
enumerated holidays now provided in the above identified Agreements, shall be
included and identified as:

' " ... and the Employee's Birthday"

{b) The requirement that a designated holiday must fall on a workday of the
workweek of the individual employee for him to receive holiday pay will be eliminated
by making the following changes in Article | of the Agreement of June 25, 1964:

| (i} Striking out the following language now contained in Section 2{a):

. . when such holidays fall on the assigned work day of
the work week of the individual employee”

and the following language now contained in Section 2{c}:

" ... and the holiday falls on a workday of his assignment.”
(ii} In Section 3(a), changing the phrase "any of the following holidays"
preceding the list of holidays to "each of the following holidays” and

striking out the following language which now follows such list:

" ... if any of the above-designated holidays falls on a work
day of the work week as defined in paragraph {c} hereof,”

(il  Eliminating the provision of Section 3(c) of Article | of the
Agreement of June 25, 1964.
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{c) The provision of Section 3 of Article | of the Agreement of June 25, 1964,
will apply to extra employees on a common extra list protecting both road and yard
service, to whom compensation for yard or hostling service has been credited on eleven
{11) or more of the thirty {30} calendar days immediately preceding the holiday; and
Section 3 will be amended accordingly. '

{d) The eighth paid holiday, the "Birthday Holiday”, shall be applied in the
following manner:

{i) The employee must qualify for his birthday holiday in the same
manner as other designated holidays, except that he will not be required
to work or be available for work on the birthday holiday to qualify for
holiday pay if he so elects by giving reasonable notice to his supervisor of
his intention to be off on the birthday holiday.

(i) An employee whose birthday falls on February 29 may, on other
than leap years, by giving reasonabile notice to his supervisor, have
February 28 or the day immediately preceding the first day during which
he is not scheduled to work following February 28 considered as his
birthday for the purposes of this Article. If an employee's birthday falls on
one of the seven listed holidays, he may, by giving reasonable notice to
his supervisor, have the following day or the day immediately preceding
the first day during which he is not scheduled to work following such
holiday considered as his birthday for the purposes of the Article.

{e) When one or more designated holidays fall during the vacation period of
the employee, his qualifying days for holiday pay purposes shall be his workdays
immediately preceding or following the vacation period. In road service, lost days
preceding or following the vacation period due to the away-from-home operation of the
individual's run shall not be considered to be workdays for qualifying purposes.

{f) Not more than one time and one-half payment wili be allowed in addition
to the "one basic day's pay at the pro rata rate,” for service performed during a single
tour of duty on a holiday.

ARTICLE IV
Payments to Employees Injured
Under Certain Circumstances

Where employees sustain personal injuries or death under the conditions
set forth in paragraph {a) below, the Carrier will provide and pay such employees, or
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their personal representative, the applicable amounts set forth in paragraph (b) below,
subject to the provisions of other paragraphs in this Article.

(a) Covered Conditions:

This Article is intended to cover accidents involving employees covered
by this Agreement while such employees are riding in, boarding, or alighting from off-
track vehicles authorized by the carrier and are:

{1} Deadheading under orders; or
(2) Being transported at carrier expense.

{b} Payments to Be Made:

In the event that any one of the losses enumerated in subparagraphs (1),
{2) and (3) below result from an injury sustained directly from an accident covered in
paragraph {a) and independently of all other causes and such loss occurs or commences
within the time limits set forth in subparagraphs (1), {2} and (3) below, the carrier will
provide, subject to the terms and conditions herein contained, and less any amounts
payable under Group Policy Contract GA-23000 of the Travelers insurance Company
or any other medical or insurance policy or plan paid for in its entirety by the carrier, the
following benefits:

(1) Accidental Death or Dismemberment:

The carrier will provide for loss of life or dismemberment occurring within
120 days after date of an accident covered in paragraph (a):

Loss of Life $100,000
Loss of Both Hands 100,000
Loss or Both Feet 100,000
Loss of Sight of Both Eyes 100,000
Loss of One Hand and One Foot 100,000
Loss of One Hand and Sight of One Eye 100,000
Loss of One Foot and Sight of One Eye 100,000
Loss of One Hand or

One Foot or Sight of One Eye 50,000

"Loss" shall mean, with regard to hands and feet,
dismemberment by severance through or above wrist or
ankle joints; with regard to eyes, entire and irrecoverable
loss of sight.
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Not more than $100,000 will be paid under this
paragraph to any one employee or his personal
representative as a result of any one accident.

(2) Medical and Hospital Care:

The carrier will provide payment for the actual expense of medical and
hospital care commencing within 120 days after an accident covered under paragraph
(a) of injuries incurred as a result of such accident, subject to limitation of $3,000 for
any employee for any one accident, less any amounts payable under Group Policy
Contract GA-23000 of the Travelers Insurance Company or under any other medical
or insurance policy or plan paid for in its entirety by the carrier.

(3} Time Loss:

The carrier will provide an employee who is injured as a result of an
accident covered under paragraph {a} hereof and who is unable to work as a result
thereof commencing within 30 days after such accident 80% of the employee’s basic
fuli-time weekly compensation from the carrier for time actually lost, subject 1o a
maximum payment of $100.00 per week for time lost during a period of 156
continuous weeks following such accident provided, however, that such weekly
payment shall be reduced by such amounts as the employee is entitied to receive as
sickness benefits under provisions of the Railroad Unemployment Insurance Act.

{4y  Aggregate Limit:

The aggregate amount of payments to be made hereunder is limited to
$1,000,000 for any one accident and the carrier shall not be liable for any amount in
excess of $1,000,000 for any one accident irrespective of the number of injuries or
deaths which occur in or as a result of such accident. If the aggregate amount of
payments otherwise payable hereunder exceeds the aggregate limit herein provided, the
carrier shall not be required to pay as respects each separate employee a greater
proportion of such payments than the aggregate limit set forth herein bears to the
aggregate amount of all such payments.

{c) Payment in Case of Accidental Death:

Payment of the applicable amount for accidental death shall be made to
the employee's personal representative for the benefit of the persons designated in, and
according to the apportionment required by the Federal Empioyers Liability Act (45
U.S.C. b1 et seq., as amended), or if no such person survives the employee, for the
benefit of his estate.
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{(d) Exclusions:

Benefits provided under paragraph (b} shall not be payable for or under any
of the following conditions:

(1) Intentionally self-inflicted injuries, suicide or any attempt
thereat, while sane or insane;

(2) Declared or undeclared war or any act thereof;

(3) lliness, disease, or any bacteriat infection other than bacterial
infection occurring in consequence of an accidental cut or
wound;

(4) Accident occurring while the employee driver is under the
influence of alcohol or drugs, or if an employee passenger
who is under the influence of alcohol or drugs in any way
contributes to the cause of the accident;

{5) While an employee is a driver or an occupant of any
conveyance engaged in any race or speed test;

{6} While an employee is commuting fto and/or from his
residence or place of business.

{e) Offset:

It is intended that this Article |V is to provide a guaranteed recovery by an
employee or his personal representative under the circumstances described, and that
receipt of payment thereunder shall not bar the employee or his personal representative
from pursuing any remedy under the Federal Employers Liability Act or any other law;
provided, however, that any amount received by such employee or his personal
representative under this Article may be applied as an offset by the railroad against any
recovery so obtained.

{f) Subrogation:

The carrier shall be subrogated to any right of recovery an employee or his
personal representative may have against any party for loss to the extent that the
carrier has made payments pursuant to this Article.

The payments provided for above will be made, as above provided, for covered
accidents on or after July 1, 1969,
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It is understood that no benefits or payments will be due or payable to any
employee or his personal representative unless such employee, or his personal repre-
sentative, as the case may be, stipulates as follows:

"In consideration of the payment of any of the benefits provided in Article
IV of the Agreement of March 10, 1969

{(Employee or Personal Representative)

agrees to be governed by all of the conditions and provisions said and set
forth by Article IV."

Savings Clause:

This Article |V supersedes as of July 1, 1969 any agreement providing
benefits of a type specified in Paragraph {b) hereof under the conditions specified in
Paragraph (a) hereof; provided, however, any individual railroad party hereto, or any
individual committee representing employees party hereto, may by advising the other
party in writing by June 2, 1969, elect to preserve in its entirety an existing agreement
providing accident benefits of the type provided in this Article IV in lieu of this Article
V.
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Addendum No. 2(d)

{Excerpts from National Agreement of May 13, 1971:}

ARTICLE VII--EXPENSES AWAY FROM HOME

1. Effective June 1, 1971 Article Il {Expenses Away From Home} of the June 25,
1964 Agreement is amended to cover extra men filling temporary vacancies at outlying
points subject to the following additional conditions:

{a) The outlying point must be either 30 miles or more from the
terminal limits of the location where the extra list from which called
is maintained, or 60 miles or more from the reporting peint of the
extra list from which called.

{b) Lodging or allowances in lieu thereof where applicable will be
provided only when extra men are held at the outlying point for
more than one tour of duty and will continue to be provided for the
periods held for each subsequent tour of duty.

2. [tis agreed that the parties signatory to this agreement wiil continue negotiations
on the matter of further increasing expenses-away-from-home allowances. Any such
increase agreed upon to become effective January 1, 1973.

ARTICLE X--JURY DUTY

When an employee is summoned for jury duty and is required to lose time from
his assignment as a result thereof, he shall be paid for actual time lost with a maximum
of a basic day’s pay at the straight time rate of his position for each calendar day lost
less the amount allowed him for jury service for each such day, excepting allowances
paid by the court for meals, lodging or transportation, subject to the following
qualification requirements and limitations:

{1}  An employee must exercise any right to secure exemption from the summons
and/or jury service under federal, state or municipal statute and will be excused
from duty when necessary without loss of pay to apply for the exemption.

{2}  An employee must furnish the carrier with a statement from the court of jury
allowances paid and the days on which jury duty was performed.

{3} The number of days for which jury duty pay shall be paid is limited to a
maximum of 60 days in any calendar year.
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{4)  No jury duty pay will be allowed for any day as to which the employee is entitled
to vacation or holiday pay.

This rule shall become effective January 1, 1973, except that existing rules on
individual properties may be retained by the organizations in lieu of this rule by the
General Chairman or General Chairmen giving written notice to the carrier or carriers
involved at any time within ninety days after the date of this Agreement.

ARTICLE XI -- HOLIDAYS

Effective January 1, 1973, the existing rule covering pay for holidays, set forth
in Article | of the Agreement of June 25, 1964, as amended is hereby amended to
designate Veterans Day as a ninth paid holiday and to add it to the list of enumerated
holidays now provided in such Agreement, as amended.
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